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news to South Carolina’s 65,000   nurses,  students, 
faculty, administrators and other healthcare officials  
across the state.
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in South Carolina nursing. Nurses and students look 
forward to receiving each quarter’s scope of practice, 
licensure, education, regulatory changes and pertinent 
timely practice information. Board of Nursing Updates 
are reprinted each quarter with permission and credit 
given as directed.
 
Palmetto Nurse is delivered in a traditional hard 
copy, full color format combined with a fully interac-
tive, animated ePub, reaching   readers much more 
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later” and never seen again.

The ePub contains hyperlinks to the emails and 
websites printed in the journal making access excep-
tionally easy. It also houses an archive that contains 
previous issues for research. It contains word search 
capabilities that span every issue in the archive as well 
as the current issue. Once you have used the ePub it 
becomes an indispensable resource for most all things 
pertaining to licensing and regulations.
 

4 President’s Message

5 Executive Director’s Message

6 Are you ready for a CE Audit?

10 Healing the System:
 Kentucky Leads the Way in Decriminalizing Medical Errors

11 APRN Compliance Corner
  APRN Prescribing Guidelines

12 Statutory and Regulation Update

16 Summary of Board Action

18 Missing Article

20 2023 KBN Workforce Data 
26 Disciplinary Actions

30 Disciplinary Case Review

STATISTICS CORNER
As of September 1, 2024
(in-state and out of state)

APRN-CNM:  171
APRN-CNP:  12,457
APRN-CNS:  126
APRN-CRNA:  1,739
DT CREDENTIAL: 742
LCPM: 35
LPN: 13,207
RN: 78027
SANE Credential AA: 449
SANE Credential PA: 41
TOTAL: 106994

SRNA Certification: 43887
CMA I: 578
CMA II: 0
Medical Cannabis: 71

KBN MISSION
The Kentucky Board of Nursing protects the public by 

development and enforcement of state laws governing 
the safe practice of nurses, dialysis technicians, and 

licensed certified  professional midwives. 

See for yourself why 
we were voted the 
“Best Place to Work!” 
for the past six years!

Apply at  OwensboroHealth.org/Careers
Questions?   RecTeam@OwensboroHealth.org  •  1-877-227-3841 

Team-Centered Environment

New-Graduate Tuition Reimbursement      Educational Assistance Program

Nurse Residency (Owensboro)      Nurse Extern Program

J O I N  O U R  T E A M

Discover Nursing Career Opportunities

Equal Employment
Opportunity



4   KBNCONNECTION  | FALL 2024

President’s Message

Renewal in Nursing:  A Fresh Perspective for Fall 2024

As fall arrives and the annual license renewal period begins, it brings to mind the broader concept of renewal. True renewal in nursing—
both personal and professional—goes beyond self-care, lifelong learning, and professional development. It involves reconnecting with our 
passion for healthcare, revisiting our purpose, and finding balance amidst the demands of our profession.

Here are some ways to embrace renewal this fall:
• Reflect on your why: Take time to reflect on why you chose nursing. Revisit the motivations and values that originally drew you 

to the profession. Whether through journaling, mentorship, or revisiting patient stories, this reflection can reignite your sense of 
purpose.

• Expand your expertise: Attend workshops, earn certifications, or explore new specialties. Continuous learning not only sharpens 
your skills but also revitalizes your passion for the field.

• Reconnect with patient care: Patient care is the heart of nursing. Spending meaningful time with patients and truly understanding 
their needs reminds you of the impact you have on their lives, renewing your passion for helping others.

• Collaborate with peers: Connecting with colleagues strengthens your sense of community and helps reduce burnout. Sharing 
experiences and discussing challenges fosters encouragement and new ideas.

• Set boundaries and manage time: Learning to set boundaries between work and personal life is essential. Prioritizing tasks and 
learning to say “no” can help you regain control and maintain a healthy balance, allowing space for rest and personal time.

• Seek support when needed: If you’re feeling overwhelmed, consider seeking guidance from a mentor or professional counselor. 
Support can provide clarity and direction.

On a personal level, renewal means revitalizing your energy and passion. Here are ways to achieve personal renewal:
• Incorporate mindfulness: Try mindfulness techniques like meditation or yoga to manage stress. Just a few minutes a day can 

promote mental clarity and reduce anxiety.
• Engage in hobbies: Enjoy activities outside of work, whether it’s painting, reading, or gardening. These hobbies provide creative 

outlets and a chance to relax.
• Prioritize rest: Make rest a priority by maintaining a consistent sleep schedule and taking breaks during the day. Quality sleep is 

crucial for preventing burnout.
• Exercise regularly: Physical activity releases endorphins, boosting mood and energy. Even moderate exercise can enhance your 

mental and physical well-being.
• Unplug and recharge: Take time away from screens, especially after long shifts. Unplugging from work emails and social media 

allows your brain to rest and recharge.
• Spend time in nature: Being outdoors can reduce stress and provide clarity. A few moments in nature can help you feel more 

centered and refreshed.
• Connect with loved ones: Spending quality time with family and friends boosts emotional well-being and offers valuable support 

outside of work.
In the ever-evolving landscape of healthcare, renewal is an ongoing process. As we move through the fall season, let’s embrace renewal 

in all its forms—professionally, personally, and spiritually. By doing so, we can sustain the energy and compassion that define our noble 
profession and continue to provide the best care for our patients.

Audria Denker, DNP, RN, FAADN, ANEF
President, Kentucky Board of Nursing

Yours in Nursing, 
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Executive Director’s Message

Dear Kentucky Nurses,

I hope this message finds you in good spirits. As we approach the renewal period for nursing licenses, I want to highlight an important 
component of your renewal application: the workforce renewal questions. These questions are pivotal for the Kentucky Board of Nursing 
(KBN) and other state healthcare agencies to gain a clearer picture of our nursing workforce.

Why Your Responses Matter:
1. Workforce Planning: Your responses enable us to track trends such as retirement rates, employment status, and changes in practice 

settings. This information is crucial for addressing staffing shortages and ensuring that resources are directed to areas with the greatest 
need.

2. Healthcare Policy Development: The insights you provide influence decisions at both state and local levels, impacting everything from 
educational programs to resource distribution in underserved areas. By sharing details about your professional status, work location, 
and practice environment, you contribute to the enhancement of healthcare delivery across Kentucky.

3. Advocacy for the Nursing Profession: Accurate workforce data strengthens our advocacy efforts. Whether it’s pushing for legislative 
support, securing funding for nursing education, or addressing workload concerns, your input helps us advocate effectively for the 
nursing profession.

How to Complete the Workforce Questions:
As part of your renewal application, you will be asked a few brief questions about your current employment status, work environment, 

and future plans. These questions are designed to be quick and easy to answer, with individual responses remaining confidential. The 
aggregated data will help us build a comprehensive view of the nursing workforce in Kentucky.

Your Voice is Vital:
Each nurse’s story—whether employed full-time, part-time, or in transition—is unique and valuable. By taking a few minutes to 

answer these questions, you help shape the future of nursing in Kentucky.

Thank You for Your Commitment:
The Kentucky Board of Nursing deeply appreciates your role in our healthcare system. Your insights and experience are vital for 

ensuring our policies and workforce strategies reflect the realities of nursing practice today.
Thank you for your unwavering dedication to providing exceptional care to the people of Kentucky. Your contributions are the 

cornerstone of our healthcare system, and we remain committed to supporting the nursing profession.

Sincerely,

Kelly Jenkins MSN, RN, NE- BC
Executive Director, Kentucky Board of Nursing
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Are you ready for a CE Audit? Michelle A. Gary
Board of Nursing

Every year the KBN randomly selects nurses to participate 
in an annual Continuing Education (CE) Audit of the 

most recent earning period, November 1 to October 31.  Those 
selected will receive an email from CE Broker and must submit CE 
documents via CE Broker to verify compliance with annual CE 
requirements.  Nurses may use the CE Broker basic plan, which is 
provided without cost.  

Nurses are only required to use CE Broker if they are selected 
for the CE Audit and requested to submit CE documents.  Nurses 
may use CE Broker outside of an audit to electronically maintain 
CE documents, but this is not required. Additional information 
on the CE Audit and CE Broker is available on the KBN website 
at https://kbn.ky.gov/continuing-education/Pages/CE-Audit-CE-
Broker.aspx 
Compliance

During the CE Audit, documents submitted by those selected 
are reviewed. If the items submitted meet the CE requirements, 
the nurse is considered CE compliant and an email approving the 
submission is sent.   

Non-Compliance
If the items submitted do not meet the requirements, the 

nurse will receive an email requesting additional information or 
documentation.  

Nurses who do not respond to the CE audit or cannot provide 
the required documentation to verify completion of the CE during 
the earning period are considered non-compliant and in violation 
of KRS 314. 073 https://apps.legislature.ky.gov/law/statutes/statute.
aspx?id=44619 and 201 KAR 20:215 https://apps.legislature.
ky.gov/law/kar/titles/201/020/215/. 

Nurses who are unable to provide proof of completion of their 
annual CE requirements, for any reason, must complete the CE 
immediately, and submit completion documents to the Board with 
a letter of explanation.  If accepted, they may enter into a consent 
decree that will include an administrative fine.  Nurses who fail to 
resolve the CE deficiency will result in a formal investigation.

Helpful CE Information
Meet your CE requirement 

by October 31! All nurses are 
required to complete continuing 
education requirements to 
renew their license.  The 
CE earning period is from 
November 1 – October 31 
of every year.  Don’t wait, 
complete CE before trick or 
treating!

Continued on page 8>>



Make a smart career move. 
Enjoy free tuition to University of 
Louisville for you and your family. 
Imagine the possibilities.

A career at UofL Health comes with a bright future and incredible benefits. And now, the future is even 

brighter because every employee and their immediate family members can enjoy free tuition to 

University of Louisville. It’s just one of many extraordinary benefits, including robust family health  

care plans for as little as $150 per month. We believe in investing in you and the power of education.  

So become part of our team. It’s a smart move. For details visit UofLHealth.org/Imagine.

THAT  ’S  THE POWER OF U
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Advanced Practice Nursing begins here.

For more information, please contact
Dr. Kristin Reid, kreid3@murraystate.edu, 270.809.6670

School of Nursing and Health Professions
murraystate.edu/sonhp

1. Even if you are not working as a nurse 
when you renew your license, you are 
attesting you have or will complete 
your CE by October 31st.  

A nurse who is no longer practicing 
may choose to retire their nursing license.  
Retirement of the nursing license allows the 
nurse to retain the title of RN; however, 
the nurse is not allowed to practice on the 
retired license.  For additional information 
on the process, a web link has been provided 

Contact Laci Blue, Recruiter
at 270-825-7201 or
Laci.Blue@baptistdeaconess.com

directly below.   https://kbn.ky.gov/
Licensure/Pages/retire-relinquish-lapse.aspx.  

2. Know your CE requirements!  Do not 
depend on someone else.  Some facility 
requirements do not meet KBN CE 
requirements. 

Annual CE requirements are based on 
the nurse’s license type.  To ensure that you 
have met the required annual CE, please 
review the information on the KBN website: 
https://kbn.ky.gov/Pages/index.aspx.   Just 
click on the “I am a …” tab, select your 

license type, and then the continuing 
education tab. 

3. Know your CE Provider!  The KBN 
only accepts completion certificates 
from providers approved to offer 
nursing CE by the KBN, another 
state board of nursing, or one of 
the national nursing organizations 
listed in 201 KAR 20:220. https://
apps.legislature.ky.gov/law/kar/
titles/201/020/220/.   

Some providers offer courses for other 
professionals that may not be acceptable for 
nursing CE.

4. BLS courses, equipment 
demonstrations, and in-service courses 
are not accepted!

Courses designed to provide information 
related to the work setting do not meet CE 
requirements.

5. Check your completion certificates!  
They must include the following 
information:
• Your name;
• Course title; 
• Date of completion; 
• Number of contact hours 

completed and if applicable number 
of contact hours in pharmacology;

• The name of the provider; and
• Who approved the provider to offer 

nursing CE. 
If any of the required information is 

missing, the certificate will not be accepted. 
6. Complete evaluations immediately!  

Completion of an evaluation is often 
required for CE courses.  

There may be a time limit for completion 
of an evaluation.

The date of completion of the evaluation 
is often considered the date of completion for 
the course.

Don’t wait until you receive your audit 
notice, it will be too late.

7. Save your documents!  All nurses are 
required to maintain CE documents 
for at least 5 years in the event of an 
audit.  Keep your own records, do not 
depend on someone else.

8. Keep your email contact information 
updated in the KBN Nurse Portal! 

9. Check your email including junk and 
spam folders for messages from KBN 
and  CE Broker!

10. Stay informed!  Check the KBN 
website, social media, and emails from 
the KBN for information on CE 
requirements.

Continued from page 6>>
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Amanda Hogge  Talent Acquisition Partner 

(606) 408-0069  |  Amanda.Hogge@kdmc.kdhs.us

Whether you’re a new graduate or an experienced RN, 
King’s Daughters has a variety of opportunities in 
direct patient care. A regional referral center, we offer 
opportunities in critical care, emergency, heart and vascular, 
maternity, med/surg, neuromedicine, oncology, operating 
room, orthopedics, pediatrics, rehab and surgical nursing. 
If you’re a new graduate, be sure to ask about residencies 
and fellowship opportunities! At King’s Daughters, our 
future is looking bright and we welcome you to become a 
part of that future. Call or email us to learn more!

Let’s Get Started 

Carolynn Hall, RN, BSN  Business Partner 

(606) 408-0050  |  Carolynn.Hall@kdmc.kdhs.us 

STARTS 
HERE

• Affordable, high-quality health insurance with      
low premiums and prescription drug coverage

• Dental, vision and dependent life insurance
• Flexible spending accounts and payroll deduction
• Paid Time Off program 
• Long- & short-term disability
• Tuition assistance (up to $2,000/year for 

undergraduate studies for eligible recruits)
• Paid retirement plan

BENEFITS

Visit us online at MyKDCareer.com
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Healing the System: Kentucky Leads the Way in 
Decriminalizing Medical Errors

Kentucky is the first and only state to decriminalize medical 
errors. Kelly Jenkins, MSN, RN, executive director of the Kentucky 
Board of Nursing, told Becker’s the law will provide more 
psychological safety to nurses.

The bill, passed in late April, gives healthcare providers legal 
immunity for any alleged harm or damages from health services. 
Immunity does not extend to gross negligence or intentional 
misconduct.

Ms. Jenkins said the state’s nursing board and hospitals have 
already implemented just cultures that place safety issues on 
structures, not people’s mistakes. But the law can add another 
layer of comfort, especially among those who fear persecution after 
RaDonda Vaught, a nurse at Vanderbilt University Medical Center 
in Nashville, Tenn., was convicted in 2022 for a fatal medication 
error.

“I know when the Vanderbilt case came out that put a lot of 
fear in potential nurses, as well as current nurses,” said Ms. Jenkins, 
the former corporate compliance officer of Henderson, Ky.-based 
Deaconess Health System.

“Nurses are humans, and we are going to have human error,” 
she said. “This law [will] enhance and promote internal reporting 
systems to encourage the voluntary reporting of errors without fear 
of criminal prosecution, which in turn promotes greater patient 
safety.”

The Kentucky Hospital Association and Louisville, Ky.-based 
Baptist Health praised the bill’s passage, adding that the legal 
protection can help recruit nurses, assuage fears and encourage more 
reporting.
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APRN COMPLIANCE CORNER
APRN Prescribing Guidelines

Marina McWilliams, APRN, MSN, NP-C, APRN 
Investigations Branch Manager

Pursuant to KRS 314.011(8), Advanced Practice Registered 
Nurses (APRNs) in Kentucky may not prescribe in excess 

of the following limits:  
Schedule II Controlled Substances - With two specific 

exceptions explained here, APRNs in Kentucky may not authorize 
in excess of a three-day supply of any Schedule II controlled 
substance, with no refills. The first Schedule II exception 
permits APRNs in Kentucky to authorize a 30-day supply of 
a Hydrocodone combination product, with no refills. When 
prescribing greater than a three-day supply of Hydrocodone 
combination products for the treatment of pain as an acute medical 
condition, APRNs must also comply with 201 KAR 20:057 § 
9(14). The second Schedule II exception permits APRNs certified in 
psychiatric-mental health nursing who practice in a medical setting 
to prescribe a 30-day supply of Schedule II psychostimulants, with 
no refills. 

Schedule III Controlled Substances - APRNs in Kentucky may 
not authorize in excess of a 30-day supply of any Schedule III 
controlled substance, with no refills. 

Duplicate Same Day Controlled Substance Authorizations - For 
each controlled substance referenced above, an ARPN in Kentucky 

may not circumvent the applicable supply limitation by issuing 
multiple duplicate controlled substance authorizations on the same 
day for the same patient, with or without a “do not fill until” 
instruction. 201 KAR 20:057 § 9(12) (Effective March 10, 2016).

 
201 KAR 20:057 § 9(10) requires a prescribing APRN to keep 

accurate and accessible medical records that include and 
document prescribed medications, including prescriber, date, 
type, dosage, and quantity. 

KRS 314.021 explains that each nurse is individually responsible 
and accountable for their individual’s acts based upon the 
nurse’s education and experience. Each nurse must exercise 
professional and prudent judgment in determining whether the 
performance of a given act is within the scope of practice for 
which the nurse is both licensed and clinically competent to 
perform. 

KAR 20:057(13) requires APRNs to perform a reverse KASPER 
review every six months. Your prescriber data may be 
obtained by reviewing the Prescriber Report Card at 
KASPERPrescriberReportCardUserGuide.pdf (ky.gov).
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Statutory and Regulation Update Jeffrey R. Prather, JD
General Counsel

Kentucky Administrative Regulations (KAR)
Pending Regulations

All pending regulations may be found using the search term 
“pending” on the Kentucky Board of Nursing website at https://
kbn.ky.gov/document-library/Pages/default.aspx
Comments

Written comments regarding a pending regulation may be 
mailed during the regulation’s comment period to Regulation 
Comments, Kentucky Board of Nursing, 312 Whittington 
Parkway, Suite 300, Louisville, KY 40222, emailed to jeffrey.
prather@ky.gov, or submitted online at  https://secure.kentucky.
gov/formservices/Nursing/PendReg. To be considered, any 
comments must be received by midnight of the last day of the 
comment period.

201 KAR 20:056
This administrative regulation regards Advanced Practice 

Registered Nurse (APRN) licensure and certification requirements. 
During the 2024 Regular Session the General Assembly passed 
House Bill (HB) 459, which amended KRS 314.042 to provide for 
provisional licensure of APRNs who have not passed their national 
certification exams.

The amendments:
• Provide that an APRN applicant who meets the regulatory 

requirements may request to be issued a 6-month provisional 
license.

• The applicant may use the title “advanced practice registered 
nurse applicant” and the abbreviation “APRNA”.

• The applicant may function as an APRN under the 
mentorship of another APRN or physician, except for 
prescribing medications. 

• The APRNA shall take and pass the national certification 
exam, but if the APRNA fails to take and pass the national 
certification exam after two attempts, the provisional license 
is terminated.

Promulgation:
• On May 17, 2024, the Practice Committee considered and 

approved changes.
• On June 18, 2024, the Board considered and approved 

changes.
• On July 9, 2024, staff filed the regulation with the 

Legislative Research Commission (LRC). 
• A public hearing on this administrative regulation was 

tentatively set for September 23, 2024, and written 
comments were due by September 30, 2024.

201 KAR 20:057
This administrative regulation regards the scope and practice of 

APRNs.

The amendments:
• Update Material Incorporated by Reference (MIR); and
• Clear up language regarding running reports and 

documenting queries of the electronic prescription drug 
monitoring program system.

Promulgation:
• On May 17, 2024, the Practice Committee considered and 

approved changes.
• On June 18, 2024, the Board considered and approved 

changes.
• On August 6, 2024, staff filed the regulation with the LRC. 
• A public hearing on this administrative regulation has been 

tentatively set for October 21, 2024, and written comments 
are due by October 31, 2024.

201 KAR 20:215
This administrative regulation regards continuing competency 

requirements. During the 2024 Regular Session the General 
Assembly passed HB 459, which amended KRS 314.073 to include 
a one-time continuing education (CE) requirement on the topics of 
dementia and Alzheimer’s.

The amendments:
• Include a one-time CE requirement on the topics of 

dementia and Alzheimer’s; and
• Clears up timing requirements for other one-time CEs.

Promulgation:
• On May 16, 2024, the Education Committee considered 

and approved changes.
• On June 18, 2024, the Board considered and approved 

changes.
• On July 9, 2024, staff filed the regulation with the LRC. 
• A public hearing on this administrative regulation was 

tentatively set for September 23, 2024, and written 
comments were due by September 30, 2024.

201 KAR 20:230
This administrative regulation regards the renewal of licenses.

The amendments:
• Remove language regarding the mailing of paper renewal 

applications; and
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• Clarify the deadline for renewal applications that are to be 
submitted online.

Promulgation:
• On May 16, 2024, the Governance Committee considered 

and approved changes.
• On June 18, 2024, the Board considered and approved 

changes.
• On July 9, 2024, staff filed the regulation with the LRC. 
• A public hearing on this administrative regulation has 

been tentatively set for September 23, 2024, and written 
comments are due by September 30, 2024.

201 KAR 20:320
This administrative regulation regards standards for curriculum 

of prelicensure registered nurse and practical nurse programs.

The amendments:
• Clarify that external examinations may be weighted no more 

than the lowest individual examination included within the 
course grade average;

• Require on-campus facilities for students to practice clinical 
skills to be observed and provided feedback prior to testing; 
and 

• Remove implicit bias as a required curriculum subject for 
programs of prelicensure RN and LPN education.

Promulgation:
• On December 5, 2023, and January 11, 2024, a workgroup 

met to recommend amendments to the regulation.
• On January 18, 2024, the Education Committee considered 

and approved changes.
• On February 15, 2024, the Board considered and approved 

changes.
• On March 13, 2024, staff filed the regulation with the LRC. 
• A public hearing was tentatively set May 21, 2024, but a 

hearing was not requested, and it was canceled.
• The comment period ended on May 31, 2024. Two 

comments were submitted by stakeholders regarding the 
skills evaluations by programs of nursing. Staff offered 
additional comments regarding the requirement that the 
practicum be completed withing seven weeks when the 
student has had a medical emergency.

• On June 5, 2024, counsel requested an extension until July 
15, 2024, to give the Board an opportunity to review and 
respond to the comments.

• On June 20, 2024, the Board reviewed the comments and 
amended the regulation in response to the comments.

• On July 9, 2024, the statement of consideration and the 
amended regulation were filed with the LRC.

• On August 6, 2024, Board staff filed the LRC staff suggested 
amendments.

• The regulation was considered by the Administrative 
Regulation Review Subcommittee (ARRS) on August 13, 
2024.

201 KAR 20:360
This regulation regards the continuing approval and periodic 

evaluation of prelicensure registered nursing and licensed practical 
nursing programs.

The amendments:
• Bring the annual reporting requirements into alignment 

with other compact states and the National Council of State 
Boards of Nursing (NCSBN); and 

• Make the report form more generic to account for yearly 
reporting without having to update the specific years subject 
to reporting.

Promulgation:
• On January 18, 2024, the Governance Committee 

considered and approved changes.
• On February 15, 2024, the Board considered and approved 

changes.
• On March 13, 2024, staff filed the regulation with the LRC. 
• A public hearing was tentatively set May 21, 2024, but a 

hearing was not requested, and it was canceled.
• The comment period ended on May 31, 2024, and no 

written comments were received.
• On June 11, 2024, the ARRS considered the regulation and 

passed it for review by an assigned legislative committee.
• On July 30, 2024, the regulation was considered by the 

Interim Joint Committee on Health Services (IJCHS), and it 
was passed.

201 KAR 20:370
This administrative regulation regards applications for licensure.

The Amendment requires a multistate licensee who changes 
primary state of residence to Kentucky shall apply for a multistate 
license in Kentucky within sixty (60) days, in accordance with 
Nurse Licensure Compact (NLC) rules.

Promulgation:
• On December 14, 2023, the Board considered and approved 

changes.
• On December 27, 2023, staff filed the regulation with the 

LRC. 
• A public hearing was tentatively set March 25, 2024, and the 

comment period ended on March 31, 2024. A hearing was 
not requested, and no comments were received.

• On April 9, 2024, the ARRS considered the regulation and 
passed it to the IJCHS.

• On June 18, 2024, the regulation was considered by the 
IJCHS, and it was passed.

Continued on page 14>>
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Continued from page 13>>

201 KAR 20:506
This administrative regulation regards the 

NLC. 

The Amendments update the NLC 
related MIR to the latest versions.

 
Promulgation:

• On December 14, 2023, the Board 
considered and approved changes.

• On December 27, 2023, staff filed the 
regulation with the LRC. 

• A public hearing was tentatively set 
March 25, 2024, and the comment 
period ended on March 31, 2024. A 
hearing was not requested, and no 
comments were received.

• On April 9, 2024, the ARRS 
considered the regulation and passed it 
to the IJCHS.

• On June 18, 2024, the regulation was 
considered by the IJCHS, and it was 
passed.

201 KAR 20:390
This administrative regulation regards the 

Nurse Incentive Scholarship Fund (NISF).

The amendments:
• Eliminate the collection of transcripts 

of award recipients, but requires 
proof of continued enrollment and 
graduation, and all award recipients 
will receive the same sum, conditioned 
upon proof of enrollment during the 
academic year. 

• Allow for part-time enrollment, if 
permitted by the program of nursing. 

• Eliminate the requirement for “full 
time” credit hours triggers the removal 
of the one-year cap on NISF eligibility 
for students in LPN prelicensure 
programs. 

• Clarify the priority of past recipients 
during the selection process.

• Clarify upon graduation, no deferral 
exists for recipients who enroll in 
another more advanced nursing 
program; however, recognize part-
time employment will satisfy work 
requirements. 

• Clarify recordkeeping and monitoring 
processes.

Promulgation:
• On May 16, 2024, the Governance 

Committee considered and approved 
changes.

• On June 18, 2024, the Board 
considered and approved changes.

• On July 9, 2024, staff filed the 
regulation with the LRC. 

• A public hearing on this 
administrative regulation was 
tentatively set for September 23, 
2024, and written comments were due 
by September 30, 2024.

frontier.edu/kbn

Creating a Culture  
    of Caring
Earn an MSN or DNP through our  
Innovative Distance Education Programs

“Faculty and staff were 
extremely invested in my 
success and very supportive…
Frontier had a lot of emphasis 
on rural medicine and 
helping underserved people.”

—  DR. VIKTORIYA KASHIN,  

DNP, FNP 

FNU Alumna

Specialties Offered:
•	Certified	Nurse-Midwife
•	Family	Nurse	 
Practitioner

•	Women’s	Health	Care	 
Nurse	Practitioner

•	Psychiatric-Mental	Health	 
Nurse	Practitioner
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SUMMARY OF BOARD ACTIONS  
BOARD MEEETING – AUGUST 15, 2024
STAFF RECOGNITION
Jeff Prather, General Counsel, recognized 
Myra Goldman, Professional Practice Support 
Branch Manager, for 10 years of service at 
KBN.

PRESIDENT’S REPORT
Audria Denker, Board President, mentioned 
that Kelly Jenkins, KBN Executive Director, 
was quoted in an article in Becker’s Hospital 
Review regarding Kentucky being the first state 
to decriminalize medical errors.

Dr. Denker also reported that she and Kelly 
will be attending the NCSBN Annual 
Conference at the end of the month.

FINANCIAL OFFICER’S REPORT  
• It was moved and seconded to accept 

the financial officer’s report (FY23 year-
end report), which was approved by 
acclamation. 

FY23 Final Audit Report
Adam Gordon, CPA – from the KY Auditor 
of Public Accounts office – presented the 
final audit report for FY23. The audit was 
conducted at the request of KBN.

EXECUTIVE DIRECTOR’S REPORT
Kelly Jenkins, Executive Director, presented 
the Executive Director’s report and included 
information on the following: update on 
Utah Summit; Building; Operations [ORBS; 
Laserfiche; Workforce Projection Model]; 
Professional Development; Personnel; Training 
for Board Members

• It was moved and seconded to accept 
the Executive Director’s report, which 
was approved by acclamation. 

Approval of 2025 KBN Meeting Calendar
• It was moved and seconded to accept 

the 2025 KBN Meeting Calendar as 
presented, which was approved by 
acclamation.

evansville.edu/CRNA

Nurse Anesthesia

NURSE 
 ANESTHESIA 
  PROGRAM

LEARN MORE!

GENERAL COUNSEL’S REPORT
Jeff Prather, General Counsel, presented the 
General Counsel’s Report. 

• It was moved and seconded to accept 
the General Counsel’s report, which was 
approved by acclamation. 

CREDENTIALS REVIEW PANEL
• It was moved and seconded to accept 

the report of the July 18, 2024 
Credentials Review Panel meeting, 
which was approved by acclamation. 

ACTION ON LICENSES
• It was moved and seconded that 

35 orders, with no exceptions filed, 
discussed in closed session be adopted, 
which were approved by acclamation. 

• It was moved and seconded that two (2) 
orders, with exceptions filed, discussed 
in closed session be adopted, which 
were approved by acclamation.       

PERSONNEL ACTIONS
The personnel actions, including the staff 
training hours report, were provided for 
information only and discussed in closed 
session.

INFORMATION/ANNOUNCEMENTS
Other
The following items were provided for 
information only:

• KBN organizational chart, updated 
August 7, 2024
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BE
inspired 
impactful
included

Baptist Health 
team member

Shoshana

To apply or learn more, scan the QR code, or visit 
BaptistHealth.com/Careers/Nursing-Careers.

“I wanted to be welcomed. I chose Baptist Health for that — family.”

As a registered nurse, Shoshana wanted to work where she could make 
a difference, in a place that felt like family. She found that welcoming, 
encouraging environment with Baptist Health Women’s Care.

Corbin | Floyd | Hardin | La Grange | Lexington | Louisville | Madisonville | Paducah | Richmond

BaptistHealth.com

- 100% online
- $225 per credit hour
- Flexible 8-week courses

Maintain your full-tiMe nursing role 
while earning your Bsn online.

www.unionky.edu/nursing

SUPPORTING
OUR 
HEROES
SINCE 1993 

ADVERTISE WITH US.
CONTACT 

MICHELE FORINASH
at  1-800-561-4686

ext 112
mforinash@ pcipublishing.com
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2023 KBN Workforce Data
The 2023 licensure renewal process for over 100,000 licensees provided the KBN with accurate workforce data.  We will be sharing some 

of this data in the next few issues of the KBN Connection to provide insight into the status of Kentucky’s nursing workforce.  As a licensee 
you will be required to respond to the questions when renewal rolls around again Sept. 15-October 31, 2024.  Thus, the KBN will be able to 
acquire comparable data for future planning.

The following graphs show general demographic information about nurses in Kentucky.  Future issues will look at data on school 
enrollments and faculty as well as specifics about where nurses practice.

You will note that there is not 100% response to the data.  Nurses who license between May 1 and October 31 as new graduates, 
reinstatements, endorsement from other states are not required to “renew” their licenses at the next renewal cycle.  The KBN in the future 
will be determining how we can obtain this data during the licensure renewal period.

Heat Map of Nurses by County
RN

Heat Map of Nurses by County 
LPN

PN Totals
0-48 48-130 130-280 280-500 500-1,800

0 - 290 290 - 830 830 - 2,100 2,100 - 5,400 5,400 - 14,000
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Continued on page 20>>

Work Status
9/15/2023 - 11/1/2023 

RN respondents = 69,684 [Represents 88% of the total KENTUCKY RN workforce for the given date range] 
PN respondents = 11,681 [Represents 90% of the total KENTUCKY PN workforce for the given date range]  

The data sample suggests that 89% of the KENTUCKY RN workforce is actively employed in nursing. The data 
sample suggests that 88% of the KENTUCKY PN workforce is actively employed in nursing. 

9/15/2023 - 11/1/2023 

Work Status RN PN 

Actively employed in nursing 61,977 (89%) 10,263 (88%) 

Not working in nursing 7,707 (11%) 1,418 (12%) 

OFFICIAL RENEWAL NOTICE
Renewal Notice

September 15 through October 31

https://kbn.ky.gov/Pages/renewal.aspx
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Continued on page 22>>

Number of Years Licensed
9/15/2023 - 11/1/2023 

RN respondents = 69,691 [Represents 88% of the total KENTUCKY RN workforce for the given date range] 
PN respondents = 11,722 [Represents 86% of the total KENTUCKY PN workforce for the given date range]  

The data sample suggests that highest number of years licensed for the KENTUCKY RN workforce is 25 and over. 
This range represents 26% of the overall RN sample. The data sample suggests that highest number of years 
licensed for the KENTUCKY PN workforce is 25 and over.  This range represents 26% of the overall PN sample. 

9/15/2023 - 11/1/2023 

Legend Year Range RN PN 

A 0 - 4 12,567 (18%) 2,062 (18%) 

B 5 - 9 13,294 (19%) 1,647 (14%) 

C 10 - 14 11,500 (17%) 2,176 (19%) 

D 15 - 19 8,689 (12%) 1,659 (14%) 

E 20 - 24 5,602 (8%) 1,156 (10%) 

F 25 and over 18,039 (26%) 3,022 (26%) 

* In cases where a nurse has an RN & PN, both licenses are counted.

Continued from page 18>>
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Become A CRNA 
at Bellarmine

          Dedicated Clinical Partner
  Complete Program Locally
  Designed for post-BSN students

DNP–NURSE ANESTHESIA

Scan Code for More 
Information or to Request 
Your Transcript Review

bellarmine.edu/crna

YOU ARE THE 
CHAMPIONS
To our heroes on the 

frontlines of healthcare, 
thank you for all you do 

each and every day.

14109 Taylor Loop Rd.
Little Rock, AR
501-221-9986

pcipublishing.com

WHY

Become a VA nurse.

VA? 

I’m not just a nurse.
I am serving those who have 
borne the battle, their widow, 
and their orphan.

Robley Rex VA Medical Center 
(Louisville, KY) has open positions for:
• RN – ICU, ED, Telemetry
• LPN
• Nursing Assistant
• Health Technician
• Health Aid

The best care starts with the best opportunities
Federal benefits including:

RN Benefit Package:
• Eligible to enroll in benefits on day 1
• Competitive Salaries
• 26 Days Paid Vacation (carry over up to 685 hours)
• 13 Days Sick Leave
• 11 Paid Holidays
• Federal Retirement Pension
• Thrift Savings Plan (401K)

• Group Life Insurance Program
• Excellent Selection of Health Benefits Plans
• Dental/Vision Plans
• Flexible Spending Account
• Educational Loan Assistance
• Employee Assistance Program
• Guaranteed Hours /No Budget Days/Directed Time Off

Please apply at www.USAJobs.gov or submit resume/references VISN9HRSBU-Lou@va.gov
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Continued from page 20>>

Gender 
9/15/2023 - 11/1/2023 

RN respondents = 69,691 [Represents 88% of the total KENTUCKY RN workforce for the given date 
range] PN respondents = 11,682 [Represents 90% of the total KENTUCKY PN workforce for the given date 
range] 
The data sample suggests that 91 % of the KENTUCKY RN workforce is female, 9% of the RN workforce is male 
and 0% of the RN workforce is non binary / x. The data sample suggests that 94% of the KENTUCKY PN workforce 
is female, 6% of the PN workforce is male and 0% of the RN workforce is non binary / x. 

100% 

80% 

60% 

40% 

20% 

Male Female Non Binary / X 

9/15/2023 - 11/1/2023 

I 
.RN .PN Gender 

Male 

Female 

Non Binary / X 

6,608 (9%) 
63,082 (91 

%) 1 ( < 1 %) 

675 (6%) 
11,007 (94%) 

0 (0%) 

Age Distribution 
9/15/2023 - 11/1/2023 

RN respondents = 69,691 [Represents 88% of the total KENTUCKY RN workforce for the given date range] 
PN respondents = 11,682 [Represents 90% of the total KENTUCKY PN workforce for the given date range] 

The data sample suggests that during 09/15/2023 - 11/01/2023, the top age range for the KENTUCKY RN 
workforce is 36 to 45. This age range represents 24% of the overall RN sample. The data sample suggests that 
during 09/15/2023 - 11/01/2023, the top age range for the KENTUCKY PN workforce is 46 to 55. This age range 
represents 28% of the overall PN sample. 

100% 

80% 

60% 

40% 

20% 

0% 
A B C D E F 

9/15/2023 - 11/1/2023 
Legend Age Range 

I 
.RN .PN 

A 25 or younger 437 (4%) 

B 26 to 35 2,025 (17%) 

C 36 to 45 

3,101 (4%) 

15,993 (23%) 

16,919 (24%) 2,827 (24%) 

D 46 to 55 t 3,267 (28%) 
I---

56 to 65 2,201 (19%) 
I---

66 and older 

15,642 (22%) 

12,200 (18%) 

5,836 (8%) 925 (8%) 

--, 

--, 

Continued on page 24>>

FREE Subscription to 
StuNurse Nationwide

Magazine!

Do you know someone 
who is a student nurse, 
or someone considering 

a nursing career?

Let them know they can 
sign up to receive the 

digital magazine free at: 
ThinkNurse.com

Subscribe StuNurse.

Educators... 
let your students know 

they can subscribe  
free of charge!

OCTOBER 2023
E D I T I O N  5 5

Reaching every nursing student/school in America
SSttrraatteeggiieess  ttoo

NNCCLLEEXX  SSuucccceessss                      

  1100

FFiittttiinngg  FFiittnneessss  IInnttoo  aa

NNuurrssee’’ss  BBuussyy  SScchheedduullee

3300

FEBRUARY 2024E D I T I O N  5 6 Reaching every nursing student/school in America

TThhee  NNuurrssiinngg  IInnssttrruuccttoorrss’’  GGuuiiddeeffoorr  SSttuuddeenntt  NNCCLLEEXX  SSuucccceessss                      66
EEllddeerr  AAbbuussee  --  PPrrootteeccttiinngg  tthhee  VVuullnneerraabbllee2266
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IT’S MORE THAN A JOB — 
IT’S A PURPOSE!

NOW HIRING: LPNs 
and Medical Assistants

• Actively Hiring:
o Medical Assistants
o LPNs
o RNs

• Shifts Available:
o 1st
o 2nd
o WOW & Baylor

• Flexible Hours
• Outstanding Student Loan 
 Repayment Options

•  Tuition Assistance
•  10 Paid Holidays
•  Matching 403b
•  Additional opportunities 
 Available:

o Community Based
o Integrated Care
o Primary Care
o Residential
o Child and Family

For more information, please reach 
out to: sevencounties.org

Visit sevencounties.org/careers
for a list of all our open positions

1/6
Vertical

Ad
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Age at Licensure 
9/15/2023 - 11/1/2023 

RN respondents = 69,691 [Represents 88% of the total KENTUCKY RN workforce for the given date range] 
PN respondents = 11,682 [Represents 90% of the total KENTUCKY PN workforce for the given date range] 

The data sample suggest that during 09/15/2023 - 11/01/2023, the top age range for initial licensure for the 
KENTUCKY RN workforce is < 25. This age range represents 41 % of the overall RN sample. The data sample 
suggest that during 09/15/2023 - 11/01/2023, the top age range for initial licensure for the KENTUCKY PN 
workforce is 26 - 35. This age range represents 41 % of the overall PN sample. 

100% 

80% 

60% 

40% 

20% 

0% 
A B C D E F 

9/15/2023 - 11/1/2023 
Legend Age Range .RN .PN 

A < 25 28,294 (41%) 3,683 (32%) 

B 26 - 35 25,461 (37%) 4,762 (41%) 

C 36 - 45 11,154 (16%) 2,331 (20%) 

D 46 - 55 3,806 (5%) 764 (7%) 

E 56 - 65 I 890 (1%) I 131 (1%) 

F 66 and older 86 (< 1%) 11 (< 1%) 

Race 
9/15/2023 - 11/1/2023 

RN respondents = 69,691 [Represents 88% of the total KENTUCKY RN workforce for the given date range] 
PN respondents = 11,682 [Represents 90% of the total KENTUCKY PN workforce for the given date range] 

The data sample suggests that the top ethnicity for the KENTUCKY RN workforce is White/Caucasian. This ethnicity 
represents 91 % of the overall RN sample. The data sample suggests that the top ethnicity for the KENTUCKY PN 
workforce is White/Caucasian. This ethnicity represents 85% of the overall PN sample. 

100% 

80% 

60% 

40% 

20% 

Legend 

A 

B 

C 

D 

E 

F 

G 

A B C D 

9/15/2023 - 11/1/2023 
Demographics 
Asian 

Black/African American 

White/Caucasian 

Hispanic/Latino 

E F 

.RN 

1,474 (2%) 

3,071 (4%) 

64,581 (91 %) 

1,209 (2%) 

American Indian or Alaska Native ___j_ 202 ( < 1 %) J 
Other 

, 
706 (1 %) + 

Native Hawaiian or Other Pacific Islander 75 ( < 1 %) 

G 

.PN j 
104 (1%) I 

1,338 (11%) 

10,138 (85%) 

211 (2%) 

57 (< 1%) 

115 (1 %) 

11 (< 1%) 
* Report values above might be higher than the number of respondents due to some respondents being in multiple
demographics

THANK 
YOU 

NURSES
CELEBRATING 

THE HEART, 
SOUL, AND 

HEALING HANDS 
OF HEALTHCARE

Continued from page 22>>
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•  Associate’s Degree (ADN)       
•  Bachelor of Science (BSN)
•  Master of Science (MSN)       

•  ADN to MSN
•  BSN to MSN
•  RN-BSN

MSN-MBA 
Dual Degree

Apply Online Today at:  midway.edu/nursing

Nursing degrees at every level:

AFFORDABLE PROGRAMS
CONVENIENT CLASSES
ON CAMPUS OR ONLINE

NEW

• $375 per credit hour 

• 8-week courses 

• 30 credits tuition-free  
(through Professional Portfolio) 

• 100% online courses,  
flexible to your schedule

ONLINE  
RN TO BSN

Take the next step

To all nurses, thank 
you for your service.

Get Started Today!  
uofl.me/kbn-bsn

www.nurseshouse.org
mail@nurseshouse.org

Nurses House, Inc. is a 
national 501(c)(3) organization 
helping registered nurses  
in need. Nurses House assists 
RNs with housing expenses, 
including rent or mortgage 
payments. If you or a nurse 
you know are in need of 
assistance due to a health 
crisis or other dire situation, 
visit the Nurses House 
website or email today for 
more information.

Nurses House relies on 
donations from nurses, the 
nursing community, and 
others who care. Please 
email or visit our website  
to learn how you can help.
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IMMEDIATE TEMPORARY SUSPENSION OF LICENSE/CREDENTIAL

Disciplinary Actions
Since the publication of the last edition of the KBN Connection, the Board has taken the following actions related to disciplinary matters as authorized by the Kentucky 
Nursing Laws (KRS) Chapter 314. Licensure status of licensees against whom temporary action has been taken may have changed since data collection and publication.  Please 
visit the Kentucky Board of Nursing License Validation Portal at https://kybn.boardsofnursing.org/licenselookup to confirm current licensure status of individual nurses. 
COPIES OF INDIVIDUAL NURSE’S DISCIPLINARY ORDERS CAN BE VIEWED OR OBTAINED AT THE WEBSITE: www.Nursys.com
CEASE AND DESIST ISSUED
Dailey, Angelica  Sharpsburg, KY Eff. .................7/22/24
Simmons, Nastasshia  Bowling Green, KY Eff. ...................8/6/24
IMMEDIATE TEMPORARY SUSPENSION OF LICENSE/CREDENTIAL
Cisenius, Veronica RN License 1166370 Lexington, KY Eff. .................7/16/24
Dockery, Adam Douglas RN License 1114583 Russell Springs, KY Eff. .................7/15/24
Goodman, Jessica RN License 1125161 Mt. Washington, KY Eff. .................7/26/24
Mitchell, Meagan LPN License 2053541 Milton, KY Eff. .................7/25/24
Monroe, Jacklene Christiana RN License 1142240 Lexington, KY Eff. .................7/12/24
Pyke, Barbara Kelly RN License 1133225 Union, KY Eff. .................6/18/24
Rose, Lisa RN License 1099258 Flemingsburg, KY Eff. .................7/30/24
Scott, Jacqueline LPN Licese 2055214 Sidney, KY Eff. .................8/15/24
LICENSE REVOKED PERMANENTLY
Hunter, Eyvette RN License 1159578; Lexington, KY Eff. .................8/15/24
  LPN License 2041762   
LICENSE/CREDENTIAL SUSPENDED
Bermeister, Sharon RN License 1107076 Bowling Green, KY Eff. .................8/15/24
Blevins, Angela D. LPN License 2036994 Maysville, KY Eff. .................8/15/24
Bowling, Deirdre Erin LPN License 2048134 Louisville, KY Eff. .................8/15/24
Bowling, Ginger LPN License 2033750 Jesup, GA Eff. .................8/15/24
Eydenbach, Amy RN License 1131980 Russelll Springs, KY Eff. .................8/15/24
Greenhill, Tina RN License 1122082 Louisville, KY Eff. .................8/15/24
Howard, Joseph RN License 1120934 Flatwoods, KY Eff. .................8/15/24
Hurt, Andrew RN License 1152616 Lexington, KY Eff. .................8/15/24
James, Susan RN License 1056755 Fort Wright, KY Eff. .................8/15/24
Jones, Angela Renee RN License 1077196 Shepherdsville, KY Eff. ...................9/3/24
McFadden, Micha LPN License 2044914 Walton, KY Eff. .................8/27/24
McNalley, Janell LPN License 2047718 Independence, KY Eff. .................8/15/24
Messer, Nicole RN License 1139281 Gilbertsville, KY Eff. .................8/15/24
Mitchell, Meagan LPN License 2053541 Milton, KY Eff. .................8/15/24
Nichols, Cassie RN License 1129087 Bardwell, KY Eff. .................8/15/24
Plemmons, Caryn LPN License 2044580 Brandenburg, KY Eff. .................8/15/24
Price, Lisa RN License 1090311 Falmouth, KY Eff. .................8/15/24
Price, Megan RN License 1180784 Independence, KY Eff. .................8/15/24
Roy, Tamara RN License 1150640 Cincinnati, OH Eff. .................8/15/24
Russelburg, Melissa RN License 1119329 Franklin, KY Eff. .................8/15/24
Sellers, Freeman RN License 1127594 Coxs Creek, KY Eff. .................8/15/24
Smith, Tonya RN License 1083083 Nicholasville, KY Eff. .................8/15/24
Smith, Wanda LPN License 2038388 East Bernstadt, KY Eff. .................8/15/24
PRIVILEGE TO PRACTICE SUSPENDED
Beal, Charlythia WI LPN License 311362 Racine, WI Eff. .................8/15/24
Coffey, Justina TN LPN License 74780 Hillsboro, TN Eff. .................8/15/24
Lappin, Kristina FL RN License 9389305 Pace, FL Eff. .................8/15/24
LICENSE/CREDENTIAL DENIED OR DENIED REINSTATEMENT 
Booker, Angela Marie LPN License 2034857 Louisville, KY Eff. .................8/15/24
Bradley, Alicia RN License 1142156 Calvert City, KY Eff. .................8/15/24
Bray, Rita D. LPN License 2021202 Bronston, KY Eff. .................8/15/24
Brumback, Kayse Ruth RN License 1158574 Whitesburg, KY Eff. ...................7/1/24
Bryant, Trish RN License 1091059 Science Hill, KY Eff. .................8/15/24
Case, Sharon Lynn RN License 1105499 Madisonville, KY Eff. .................8/15/24
Clymer, Heather RN License 1095475 Mayfield, KY Eff. .................8/15/24
Dailey, Angelica LPN Applicant by Examination Sharpsburg, KY Eff. ...................9/4/24
Dick, Glinda  LPN License 2037294 Danville, KY Eff. .................8/15/24
Doss, Alana RN Applicant by Examination Mooresville, IN Eff. ...................8/6/24
Greene, Ashley Dawn RN Applicant by Endorsement Buena Park, CA Eff. ...................7/8/24
Hall, Martinique RN License 1160884 Charlestown, IN Eff. .................8/15/24
Harrison, Nya RN License 1133622; Hampton, GA Eff. .................8/13/24
  LPN License 2044940   
Jenkins, Keith APRN License 3011160 Mt. Juliet, TN Eff. ...................7/1/24
Lair, Shelley  RN License 1139657 Monticello, KY Eff. .................7/16/24
Mitchell, William RN License 1155707 Louisville, KY Eff. .................8/15/24
Mulberry, Rachel RN License 1109276; Stamping Ground, KY Eff. .................8/15/24
  LPN License 2032429   
Stack, Kelly RN License 1150518 Elsmere, KY Eff. .................8/15/24
Triggs, Lataysha LPN Applicant by Endorsement Cincinnati, OH Eff. .................6/28/24
Ugwu, Queen TWP LPN License 57307 Shepherdsville, KY Eff. .................8/15/24
Waddell, Tonya LPN Applicant by Examination Sitka, KY Eff. .................8/16/24
LICENSE/CREDENTIAL VOLUNTARILY SURRENDERED
Champeau, Robin A. DT Credential 4016601 Madisonville, KY Eff. ...................7/9/24
Clarkson, Amanda Brooks RN License 1139353 Covington, KY Eff. .................7/30/24

Continued on page 28>>
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IMMEDIATE TEMPORARY SUSPENSION OF LICENSE/CREDENTIAL

Meet your goals on your schedule. Our 
flexible pathway allows you to work full-time 
while accelerating your education. Go from LPN 
to BSN in as little as 3 years, with personalized 
support every step of the way.

UofL & KCTCS get it!
Balancing life, work and
school...it’s complicated! 
That’s why we lift you up with 
unbelievable academic support.

- 100% online, flexible schedule
- Proactive academic advising
- Expert mentor support
- Scholarships & stipends
- Career Center support
- Student Success services
- Cutting-edge academic 

resources

Schools That Understand  YOU

LPN-to-RN/BSN   MSN    DNP   PhD  

Why walk your path, 
when you can take flight?

Coming in Fall 2024: Online MSN - Leadership

Apply Now!

uofl.me_3lox0a

Achieve your goals with us.
Are you a Registered Nurse?

School of Nursing and Health Professions

The RN to BSN Program at
Murray State University will
help you advance you career.

• 100% online
• Caring faculty
• Affordable tuition
• May complete as quickly as
 2 semesters or up to 5 years
 based on your work-life
 balance

Apply today:
murraystate.edu/sonhp

Want to 
keep up 
with the 

latest KBN 
news and 
updates? 
Follow us 
on social 

media!

@boardnursing

@kentucky.nursingboard

@kyboardofnursing
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Continued from page 26>>

Hubbard, Charles F. RN License 1060828 Bimble, KY Eff. .................8/20/24
Murphy, Crystal Dawn RN License 1096237 Shelbyville, KY Eff. .................6/26/24
Rose, Lisa RN License 1099258 Flemingsburg, KY Eff. .................8/22/24
Sherrod, Shannon LPN License 2038170 Russellville, KY Eff. ...................7/2/24
Thompson, Lesley RN License 1129173 Shelbyville, KY Eff. ...................9/5/24
Watkins, Stacey RN License 1121467 Nicholasville, KY Eff. .................7/23/24
LICENSE/CREDENTIAL PLACED ON LIMITATION/PROBATION
Arthurs, Erica Rae RN License 1140231 Lexington, KY Eff. .................7/10/24
Hall, Sarah Marie RN License 1103913; Louisville, KY Eff. .................8/22/24
  APRN License 3009169   
Smith, Ashley Nicole RN License 1136507 Maysville, KY Eff. .................8/27/24
PRIVILEGE TO PRACTICE PLACED ON LIMITATION/PROBATION
Elkins, Danica IN RN License 28270979A Douglass Hills, KY Eff. .................8/28/24
LICENSE/CREDENTIAL REPRIMANDED
Campbell, Thomas  RN License 1162124 Georgetown, KY Eff. .................8/26/24
Chisholm, Anthony Tyler RN License 1166082 Shelbyville, KY Eff. .................8/20/24
Day, Joan Catherine RN License 1092600 Bellevue, KY Eff. .................8/22/24
Neltner, Jeffrey RN License 1131314 Union, KY Eff. .................8/26/24
Pfaadt, Tanisha RN License 1139857 Jeffersontown, KY Eff. .................8/22/24
Sanchez-Fernandez, Olisday LPN License 2055550 Shepherdsville, KY Eff. ...................7/9/24
Slone, Christy Renee RN License 1114010; Stanton, KY Eff. .................7/10/24
  APRN License 3009417   
Sweatt, Terry Lewis RN License 1077986; Owensboro, KY Eff. .................7/30/24
  APRN License 3003637   
Taylor, Michele L. LPN Applicant by Endorsement Cincinnati, OH Eff. .................8/15/24
Toombs, Erin RN License 1126577; Paducah, KY Eff. .................7/31/24
  APRN License 3010573   
Wilson, Misi Jolee LPN License 2040019 Paducah, KY Eff. .................7/11/24
PRIVILEGE TO PRACTICE REPRIMANDED
Anderson, Jeffrey Jerome IN RN License 2023100257 Georgetown, IN Eff. .................8/13/24
Williams, Kimberly C. TN RN License 153137 Paris, TN Eff. .................7/16/24
LICENSE CLEARED FROM DISCIPLINARY ACTION 
Abdul-Rahmaan, Maha LPN License 2057163 Louisville, KY Eff. .................8/20/24
Andan-Hugo, Leonora FL RN License RN9270351 Margate, FL Eff. .................8/30/24
Angel, Angelia D. RN License 4023661 Stuarts Draft, VA Eff. .................6/21/24
Badertscher, Katelyn RN License 1156633 Calhoun, KY Eff. .................8/29/24
Barrows, Jacob William RN License 1134354 New Albany, IN Eff. ...................7/2/24
Burke, Rebecca RN License 1165293 Monticello, KY Eff. .................8/30/24
Byrd, Jayme RN License 1119163 Owensboro, KY Eff. ...................9/6/24
Cassell, Brianna  RN License 1142172 Nicholasville, KY Eff. ...................9/6/24
Clark, Jessica Dawn LPN License 2050756 Greenup, KY Eff. .................7/15/24
Crabtree, Crystal RN License 1124994 Clay City, KY Eff. .................9/10/24
Day, Joan Catherine  RN License 1092600 Bellevue, KY Eff. .................8/30/24
Helton, Mercedes RN License 1139981 Richmond, KY Eff. .................7/18/24
Hermesman, Louis Robert FL RN License 9451756 Lake City, FL Eff. .................6/24/24
Howard, Amanda  RN License 1172811 Owensboro, KY Eff. .................7/19/24
Howard, Tammy R. RN License 1048082 Columbus, OH Eff. .................6/25/24
Jenkins, Jonathan RN License 1158047 London, KY Eff. .................8/30/24
Jones, Shannon RN License 1124423 Corydon, IN Eff. ...................9/9/24
Kessler, Leslie RN License 1101320 Hopkinsville, KY Eff. .................9/12/24
Lawrence, Cortney Michele LPN License 2049695 Louisville, KY Eff. .................6/27/24
Lucas, Latonya Cherrelle RN License 1170767 Lexington, KY Eff. ...................7/2/24
Merrell, Mary Lindsay RN License 1065789 Winchester, KY Eff. .................9/11/24
Miller, Felicia LPN License 2035870 Bonnyman, KY Eff. ...................8/8/24
Moore, Amanda RN License 1170329 Guthrie, KY Eff. .................9/11/24
Ortt, Melissa Dawn RN License 1089303 Madisonville, KY Eff. ...................7/5/24
Pence, Victoria Leigh RN License 1178036 Richmond, KY Eff. .................6/28/24
Pirtle, Adria RN License 1164184 Bowling Green, KY Eff. .................7/16/24
Price, Lisa RN License 1090311 Falmouth, KY Eff. .................9/10/24
Rose, Dionne RN License 1158390 Elizabethtown, KY Eff. .................8/13/24
Rose, Monica Leigh RN License 1084867 Pendleton, KY Eff. .................6/21/24
Shofner, Connie NM RN License R38430 Carlsbad, NM Eff. .................7/23/24
Short, Susan LPN License 2051715 Shelbyville, KY Eff. .................7/10/24
Spriegel, Melissa Sue RN License 1116570 Ironton, OH Eff. ...................8/2/24
Stiles-Wells, Jillian RN License 1165543 Buchanan, TN Eff. .................9/12/24
Sweatt, Terry RN License 1077986; Owensboro, KY Eff. .................8/29/24
  APRN License 3003637   
Toombs, Erin RN License 1126577; Paducah, KY Eff. .................9/10/24
  APRN License 3010573   
Trent, Joey Michele RN License 1089754 Lawrenceburg, KY Eff. .................8/29/24
Walker, Deborah LPN License 2018029 Louisville, KY Eff. .................9/10/24
Williams, Tonya Nicole RN License 1134826 Utica, KY Eff. .................6/13/24
Woodall, Jessica RN License 1128134 Louisville, KY Eff. ...................8/7/24
CONSENT DECREES ENTERED FISCAL YEAR TO DATE
Imposition of civil penalty for practice without a current active license or temporary work permit 5 Imposition of civil penalty for falsification of an application for licensure 15
Imposition of civil penalty for failure to meet mandatory continuing education requirement 1 Imposition of civil penalty for a positive drug screen 0
Imposition of civil penalty for a practice issue 25
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•  Modern day slavery
•  Exploiting a person through force,
 fraud or coercion
•	 Sex	trafficking,	forced	labor	or
 domestic servitude
•	 Human	trafficking	is	happening
	 everywhere	around	the	globe	to
 people of any age, gender, race,
 socioeconomic status or nationality
• Any person under the age of 18
 involved in a commercial sex act
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DISCIPLINARY CASE REVIEW
Ann Tino, BSN, RN

Branch Manager, Investigation Branch

The primary mission of the Kentucky Board of Nursing 
(KBN) is to protect the citizens of the Commonwealth by 
ensuring that safe and effective nursing care is provided to the 
public. Unfortunately, some of the investigations conducted by 
Board staff involve inappropriate boundaries between the nurse 
and the patient for whom care is provided. Boundaries can be 
violated verbally, physically, electronically or in writing, and 
may be sexual in nature. 

The Board has substantiated cases of sexual misconduct in 
hospital settings that generally involved male nurses against 
female patients. Some of the cases even occurred in private 
settings or in nursing homes with minors or vulnerable adults 
as the victims. All the offenders referred to in this article 
are female nurses who were responsible for providing health 
care to imprisoned, male patients. The involved parties were 
considered cognizant at the time of the occurrences. All of 
the involved nurses referred to in this article were terminated 
from their employing agency or institution. Some examples 

of inappropriate actions committed by a female nurse with 
an imprisoned, male patient are providing them with money, 
cigarettes, gifts or other contraband; accepting personal phone 
calls from them while not on duty; written correspondence 
of a personal nature; verbal sexual innuendos; and in the 
most extreme cases, sexual contact, ranging from fondling to 
intercourse. 

Nurse A was a registered nurse working at a prison 
through a staffing agency and was reported to the Board for 
communicating personally with an inmate of that institution 
for a period of at least three (3) months. Nurse B was a 
licensed practical nurse working at a detention center through 
a staffing agency and developed a “personal” relationship with 
an inmate. Nurse B admitted to providing the inmate with 
money and cigarettes, as well as accepting personal phone 
calls from the inmate while she was not on duty. In addition, 
her actions resulted in criminal prosecution. Nurse C was 

Disclaimer:  Although disciplinary action taken by the Board is a matter of public record,
the identity of the nurses referenced in this article will not be revealed. 



 FALL 2024   |  kbn.ky.gov   31



32   KBNCONNECTION  | FALL 2024

a licensed practical nurse employed 
directly by a detention center and was 
caught “fraternizing” with an inmate 
for a period of at least six (6) months. 
She admitted to engaging in written and 
verbal correspondence with the inmate, 
as well as providing the inmate with 
money. The institution suspected a sexual 
relationship had occurred but was unable 
to prove it. Nurse C denied any sexual 
encounters with the inmate. Nurse D was 
a registered nurse at another detention 
center and was reported to the Board for 
engaging in a four (4) month “intimate” 
relationship with an inmate.  Nurse D 
admitted to initiating sexual encounters 
with the inmate on at least two (2) 
occasions. 

As noted with Nurse B, the reporting 
institution (the detention center) pursued 
criminal charges against her which 
resulted in a misdemeanor conviction. 
Once a conviction is entered against the 

nurse, it results in additional charges 
from the Board.  KRS 314.091(1)(b) 
addresses any misdemeanor or felony 
conviction of the nurse that involves 
deceit, a breach of trust, or dishonesty. 
KRS 314.091(1) (c) specifically refers 
to a misdemeanor or felony conviction 
under KRS Chapter 510 involving 
sexual contact with a patient while the 
patient was under the care of the nurse. 
All these cases involve a violation of 
KRS 314.091(1)(d). This is a general 
provision of the nursing law that renders 
it a violation when the nurse acted 
negligently or willfully in a manner 
inconsistent with the practice of nursing.  
KRS 314.091(7) specifically indicates 
that, if the Board substantiated that 
sexual contact occurred between a nurse 
and a patient while the patient was 
under the care of or in a professional 
relationship with the nurse, the nurse’s 
license may be revoked or suspended 

with mandatory treatment of the nurse as 
prescribed by the Board. The nurse may 
be required to pay a specified amount for 
any mental health services for the patient 
which are needed as a result of the sexual 
contact.

Sometimes the complainant is 
actually the patient/inmate, as was the 
case involving Nurse D. For whatever 
reason, usually because the inappropriate 
relationship between the nurse and 
inmate has been suspected or revealed, 
the inmate reports the nurse to the Board 
before a formal complaint is submitted 
by the institution. Obviously, all 
complaints are looked at individually and 
substantive information must be verified 
and collected before pursuing a full 
investigation or formal charges against 
the nurse.  

Action can range from an immediate 
temporary suspension of the nurse’s 
license to revocation. Depending on the 



 FALL 2024   |  kbn.ky.gov   33

 Find a home: 60% of our nurses have been with us for 10 years or more.

 Robust suite of benefits, including tuition assistance.

 Competitive salaries, including differentials for 2nd/3rd shi s.

 State-of-the-art technology: our simulation center is the best in the region. 

 Flexible scheduling and a�ention to work/lifestyle balance.

 Residency programs in all specialties; Nurse Residency Transition Program 
accredited by American Nurses Credentialing Center (ANCC).

Student Nurse Achievement Program (SNAP): Nursing students get paid 
while you learn, enhance your nursing skills and improve your confidence before 
transitioning to the registered nurse role. SNAP emphasizes nursing training, 
patient care, understanding of nursing responsibilities and the structure and 
functions of healthcare organizations.

YOUR 
FUTURE.
RIGHT
hERE.

Learn more: 
visit us at careers.stelizabeth.com, 
call 859–301–HR4U (4748) 
or email recruiting@stelizabeth.com.

With five Magnet-recognized facilities 
and a tradition of excellence 
unmatched in our region, St. Elizabeth 
is a place where your commitment to 
patient care is mirrored by our 
administration's commitment to you. 
Come see why we were named one of 
the Best Places to Work in Kentucky!

specifics of the case and the results of any 
Board ordered evaluations (substance use 
disorder and/or mental health), further 
action can range from a Reprimand, the 
least punitive action the Board can take 
against a nurse’s license, to Revocation. 
Revocation is reserved for the most 
egregious, heinous violations and requires 
the nurse to re-take the NCLEX and 
have a hearing before a Board panel to 
consider reinstatement of the nursing 
license. In between those disciplinary 
actions, a nurse’s license may be placed 
on Limitation/Probation for a specified 
period of time with specific terms she 
must comply with to prevent suspension 
of the license.

The Board must ensure that 
the offending nurse receives any 
recommended treatment before she 
can be allowed to resume or continue 
practicing.  Verification of compliance 
with any court ordered terms must 
also be validated.  In some cases, the 
offending nurse is not allowed to return 
to a specific setting or provide care for 
a specific population of patients. Once 
again, each case is looked at individually 
and no 2 cases are exactly alike. 
Fortunately, these types of cases comprise 
a small percentage of cases reviewed by 
the Board.  

As nurses, many of us have dreamed 
of being a nurse since we were young. 
We are caregivers, nurturers, and 
compassionate people. The boundaries 
themselves are clear. But our 
understanding of them can sometimes 
become confused and our inability to 
exercise good judgment when acting in 
the face of established boundaries may 
lead to ill-advised outcomes. Often there 
are deep rooted issues that have taken 
us down an unintended path. We must 
stop and think about what we are doing: 
is it the right thing to do; is this what 
you were taught in nursing school; and 
is the patient’s well being and safety in 
question?  As I have said before, you 
worked hard for your license, and you 
need to protect it. Think before you act.

ADVERTISE WITH US.
CONTACT MICHELE FORINASH

at  1-800-561-4686 ext 112
mforinash@ pcipublishing.com

TARGETED ADVERTISING
FOR THE MEDICAL

PROFESSIONAL 



34   KBNCONNECTION  | FALL 2024

 

 

 

ANTIBIOTIC RESISTANCE 
THE GLOBAL THREAT 
Antibiotic resistance – when bacteria change 
and cause antibiotics to fail – is happening  
RIGHT NOW, across the world

The full impact is 
unknown. There is 
no system in place 

to track antibiotic 
resistance globally

Without urgent action, many 
modern medicines could 
become obsolete, turning 
even common infections 
into deadly threats.

 

A GROWING  
CRISIS WORLDWIDE

CS246813-N

CAUSES OF 
ANTIBIOTIC RESISTANCE

#AntibioticResistance
www.who.int/drugresistance

Poor hygiene 
and sanitation 

practices

Lack of rapid 
laboratory tests

Over-prescribing
of antibiotics

Poor infection 
control in hospitals 

and clinics

Patients 
not taking 

antibiotics as 
prescribed

Unnecessary 
antibiotics used  

in agriculture

 In the UNITED STATES,           
  antibiotic resistance  

causes 23,000+ deaths  
 per year and >2.0m illnesses4

In THAILAND,  
antibiotic resistance  
causes 38,000+ deaths  
per year and 3.2m hospital days3

In INDIA, over 58,000 babies died  

in one year as a result of infection  
with resistant bacteria usually  
passed on from their mothers2

In the EUROPEAN UNION,  
antibiotic resistance  

causes 25,000 deaths per year 
and 2.5m extra hospital days1

HOW CAN WE STOP IT?

2. Collect and share data: 
 Countries need systems to track 

cases and report results globally 
to make better policy decisions.

1. Improve labs:
 Countries need medical labs 

to identify bacteria and choose 
the right drugs to treat them. 

4. Take measures to  
prevent infections: 

 Especially in 
healthcare settings, 
good infection control 
practices are critical 
to stopping spread of 
resistant germs.

3. Use antibiotics wisely: 
 To ensure antibiotics are here  

when we need them, they 
must be prescribed and taken 
correctly now. 

Learn More 
http://www.cdc.gov/getsmart
http://www.cdc.gov/drugresistance

1.  The Bacterial Challenge: Time to React. ECDC/EMEA Joint Technical Report 2009. 
2.  Laxminarayan, Ramanan et al.  Antibiotic Resistance: the need for  

global solutions, The Lancet Infectious Diseases, Volume 13 , Issue 12, 1057 - 1098
3.  Pumart et al. Health and economic impacts of antimicrobial resistance in  

Thailand. J Health Systems Res 2012;6:352-60.
4.  http://www.cdc.gov/drugresistance/
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WHAT WE OFFER U:

•  Competitive salary scale for registered nurses. 

•  Float pool flexibility to build desired schedule.

•  $10,000 new graduate RN sign-on bonus,  
area restrictions.

•  Loan forgiveness. Let us help you become 
debt-free.

•  Tuition benefits. Continue progressing  
your career.

•  Relocation benefits. We want to help you move.

•  200% match on retirement contributions to 
help you save for the future!

Currently accepting applications from nurses in all 
areas – experienced and new graduates. 

Apply today: ukjobs.uky.edu.

PUT THE “U” IN UK!
JOIN OUR TEAM!
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You could 
be a nurse 
anywhere. 
Make your 
mark here.
Norton Healthcare is unlike any health care system in our region. We’re innovators and 

strategic thinkers. We’re researchers, leaders and compassionate caregivers. We’re a team.

When you join us, you may be eligible for one of our hiring programs, including commuter 

and relocation reimbursement and student loan repayment.

For more information, email recruitment@nortonhealthcare.org or call (800) 833-7975 

to speak to a recruiter. Explore careers at NortonHealthcareCareers.com. 
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